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~ Shrongh a special project funded by Extension 
:^x^ic^'HSJH'0 .Uniyevsi-ty 'o£ Riscoi;»in~Eztension, ;tribal.«open 
^-developed cqrricalua and tested a aodel for prograMing vitb the 
pti;cpose of enhancing the status of yonng tribal iicnen* Ti^e carricnlaa 
«as designed 'so that tribal girls co'nld see the idny career options 
. ^h<eif tta^e* that they;'r«alize that preparation for san; Oareers starts 

tn^:|igh school,- that each girl has special talents and * [ 

.•^- cba^acteritSiics, that there are disadvantages in. being^.a iee.nage' 

ioibh<»r# iiid thatji^ere ar^ soae skills- Hhiqh ^nhaiice <}n^.% dh^^ > 
~ Jld spa barriers yhich reduce one's choices. Sh4.p]fAiil<# design and 
^ cg^ipulua cbuld be used bf tribal/groups in an ef f 0|:;t td~^ JisHst ° 
J^iiiihgi tribal Yoaen ta^ develop their potential a'nd abir|i|les^^, Boveverr 
%j|!fi^:,ire soae'gereral factors "to consi'der «hen^'pia''inff|v4$'4' -- ' 
jLl|i>r^ii.ehting the prograa* Xhis paper gives v<sri!C>u£3id|ai^ 't^r^ 
Xiilpl<i^!i«Bting the prograa in other tribal c.oBa^|utie8.<.„|o^ covered 
ar^e j|j|ao|iing and iapleaei/ting .the prograa; Eeeds fior t%;^fograii * . 
. (i}^.f g^; f ps<t«> ,prograa length and tiaing# reebtirfse Ipje^P^^^ l§iaf f ing 
■'ij[||s(e%'" pjart-tipe, fju^-tiae* selection of staff, .t|Jii]fiitif|>|i,.,,"'';l. .„ 
f iclplraaaiipg fith girl's and adults; curricuiui for girl^^i I'nJ pareor ' 
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Choices & Careers; Free ta Choose 
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The status of^ttlbial voi4n 1^ 
V/fsconsin and thrau^oufi ^-Qiejiation - 
reveals the dipxd>le yburden of being 
a meirber of a mlnoritjf group a?id a 
' female. ^ 



f 



Tl§search ows that ratnoxStty 
wpineA eanv lessjnoney^ tidilVve 1 
lower 1§V€^,1 of educational atte 
- raent, and have ^a gf ^atfelc^^^ 
children at an eafXier age than 
Other- women. ' : " \ 

Thus, thrpugJ^Va ajfeciaS^^pfb- 
* . • ject funded by Ixtaansipn^^^^^ 

IBDA, l^iversity of Wisconsin-E^ensipn in cooEeratiprt,.^lth Wisppnsln \ r 
tribal wbmen developed curriculum ^and tested a model'. for pro^r^(felng 
wfth the --purposfe; of enhancing the status of young tribal women.^ 

" The curriculum ifas designed so that girls could see the many^^ptions 
which they have, that they would realize that they are^ likely to work -for 
■ P^y> preparation for many careers starts in hi^ school- that each 

girl has special talents and characteristics, that there are disadvantages 

_ ' - \ • ^ « ■ . . 

itf being a teenage mother, and that there are some skills, which enhance 
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^^^^^ 



one^s choices an4 some barrler:s Vhlch* reduce on^^s ohoi.c§ts. 



e program was weJLl teCteived in WiJbconsin with A73 girls -parttci- 

' . • " * , ' *' * 

patltig in the program over a tiwro ypar period. .There* are ntahy indications 
that the program, could be u^ed* in^ a variety of ways in many tribal communi-' 
^Cle8# Even though each conmunity has its/ own characteristics. It was £ound 
by testing the program in communities In Wisconsin that there are some 
general factors to consider when* planning and imp lemen ting v the Career 
DevftLopment Program for Tribal Girls • * 



Planning 




As with any program, the Initial 
p^l^ning process is an essential phase 
if the effort is to be SAiccessful;^^ .t 

• - ^ * y 

Due to the nature df *Qie jirogram^t 

is appropriate to -involve the/Jollcwlng 

in planning: - ~ ^ " ■ 

. --*l6calr education committees 



—tribal councfls , *, . 

tribal^jnahagers " 

V * / ■ . : • 1 - ' ' . 

* —school' piBrsonnel, such as counselors 
pt fforae and school coordinators 

— staff who do specific programming 
. • with, youth, such as Community Health* 
' Representatives or Mat§rnal-and 
Child Health Aids . ' 



o^-^men's organizations^ 



• If such groups are Involved In the Initial planning, they then 
understand the program and are able to .support It. Meetings 'cai be' held 
wl^ repfesentatlves of sudi groups so they understand ^^h^ the program ^ 
is designed to accotnpllsh and hovr It Is to operate. Planning iSllght focus 
uplSn the; need for such a'program, how^lt could be done, for'wha}: lengthy 
o£ tli5e,:,for what groyp. of girls, and where It^mlght be dpne. 



\ 



Ideas for Impiementing the Program 

The program has been found. to 
be suc<;6ssful by using three different 
approaches. ^ 

~In a connnunlty setting as an 
out of school program. 
~As part of a. special summer 
school program. ' 
~A3 part of a regular school 
' {)rogratn. ' ^ 
^ Following are. some ideas for ' 
liiq)lementlng ^e p4:t>gram» ' 
* ' —As a special Int&rest pro- "**f^ 
' ject. Four to six weekly 




meetings focusing. upon a part of the program, such as "d^e^ers'j or 
siome of the units Inclu^cied in the section "Being a Special Person^' 
could be held. • . ' 

~A community health worker could use the units "Just for'^fou!' and 
"Marriage, Expectations or Reality" as ^hey work with young women 



.who are heads of households; , 

- ' 1 ' " ' * . ' 

~A ^Cbmrnqnity Health Representative could use theuLsnits "Being a , 

Special Person," "Parenting t)aughters/' and '/Ideas for Planning" i 

/ ^ • • I - - * 

as tJiey do health progi:anTOin^ w-ith parents. ' ^\ 

\ ^ * 1 . • , ^ 

~A person employed in.a.Titl^ IV orN^JOM program coul^d use units 

for individual or^ groxip sessidns with students or parents. 

v \ " ' ^ , * • ' 

« 1 . ^ • 

~Some t^ts could be usqd as \a supplement to a 4-H project; As 

an example, the unit "The Outside You" could be used in conjunction 

with a 4-H cl^othing project. ' 

—Some units could be <used as al 4-H ^activity. For exiiraple, the' 



units on careers could be ^sed 
on career development. 



the >asis for a series^ of sessions ^ 



~The unit "Food and You" .could pe used, by prcigram assistants in 
aeir work?4kth tribal groups^ as |a ^lipglement to the Expanded Food* 
and Nutrition Education Program. \ 

—Volunteers- could conduct a series of special interest classes for 
girls.. ^ : 

~An Upward Boimd Program could' use the units as part of their program., 
school could use the units as -part of iSieir curriculum in social 



sciences » home economics » or hei^lth classes. 



•A school could tfee the units as an 'addition , to their regular 



curriculum for mini'-courses br reguiarly scheduled courses. ^ 

—A tribal community, an extension programi or'a school could Employ 

• " j ' ' ' * 

staff to ^specifically implement the program.. Possibilities fof a 
funding programs might be Puhblic Service or CETA fun8s or funds for 



educatlOT^p^ograms ^ 



catl^ 




What's Needed for a Program ; * 

-Several ingredients are needed for a successfiil 
program, such as the following* * ' t ' . * 

~Space for sessions xfith girls on a regtil^r - 
basi-s** I,f girls show up^for a session and find 
^their tneeting space in use by another groiip, it 
discourages attendance 4 

—In many communities, it is\ essential td have 
a means for transporting glials to and frota 
%es#ions» This migjit be accomplished by using 
a tribal bias or van of staff M^t use tijeir . 



own personal cars< 



— The timing of a project affects a program. In thfe Wisconsin ^ 
project these times seemed to work tnoSt? ef fectl^ly^ * ; 



a« Jahuary to April 
b. June' to August 
c# Sep.tetrber to Deeembei^,*^^ 



^^'On occasion 6iere may already ^n adequate ,yout^ program in 
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a community, find this .needs to Bfe, consideifed in. the initial sfatges ^ 
of pl4nnihg. For exaiirple,^if < community has plarined art .extensive • . 

...... ' / . ' . • \. ' . \^ \. 

summer recreation prograisi fo? youth, it ndgjiii: be ^b^tter' to do the 
career development program Infthe fall* . 

.—The length of time for which' the program is^ done, is flexible* * 

r ^ -/ ^ " • . . 

^|or example, the pi^bgram is designed so part-of it can; be used forX 
a single two-hour session with girXs>td perhaps a seties of|15 two- 
hour ses*si6ns* ' /i • ' 

thel career development program is closi^ly coordinated with, other 



youth programs, it }}s^ a greater chance for success, 
~If a variety of resource peop.le are used to conduct the' program. 
jLt strengthens^ it* . Staff of variou% programs and tribal elders, 
jwete valuable^ resources in conducting the Wisconsin •program. 
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.staffing the Program 

^^^^^^ In Wisconsin 
' th& program was dpne 
by employing members 
of., the community on' a 
part-time or full- time 
" • basis for three to five * 

months. However, in- addition ' - 

•J ' . . 

t;o employing staff specifically 
to conduct. the program, U^dte are 
other possibilities such as people 
who already are conducting a pr6- 
gram for youth who migl\t incot- 
potate parts of the career devel- 
opment programs into their existr 
.ing programs^ Or volunteers 
5^ might conduct the program. ^ 
* . . ' - . , ' ' -If staff is 'eTr?)loyed speci- 

fically to conduct the career development program, it is helpful to con- 
sider the following when selecting them* . , . ^ . • ' 
*. — That they«have'an undiers'tianding and liking for youth, 
i -^The ^lity to be open and honest when wor'king with youth • 

-^^A^^wiHingness to study and prepare , for group sessidns with girls. 

A vehicle -with which to provide t:ransportation for pro^jr am parti- 
cipants.; ^ ' ^ / r' 
—Staff do not neetla high school education, in order to carry out 




^ tfte j^olt-xesponslbllltie^, 

^ ^ ~Fersoiis of ^my age are able to perform the' job tasks; women from 

ja to 45 successfully performed the job In Wisconsin. 

5s> ' *• * 

Based upon the Wisconsin pilot, a high turnover of staff can be 
expected.* Jlfty-^fiv^ percent of the group leaders^ did not complete the 
lob. Hov/ever^ there are some i^actors which can ^*elp staff carry out the 
, jpb* tasks, S.ome factors are: ' 

—have t:ribal input Into the recruitment and l^lection of s t|if f - • 
«-«*have a committee of tx:4-bal people assist with the interviewing 
' ^ • and selection of staff . * ^ * im ' 

i o 

* ~develpp means for coordination of the Career Ceyelopment program 

J .... ^ • , * ^ 

with other youth t>r youth-related programs; preferably this is done 

. ' } « ' 

\ ^ . , . 

in the ^planning of Ithe. program ,j 
* » • I 

^ ' ■ * ' ^ ; • ■ 

*^)r6vide training for staff so that they imdexBtand - ^ 

a. the philosophy of the program . ' . 

b. * the purpose of the program , ' 

c. the program operation • 
^ d. the subject matter tontent of the [program 

e. methods for working wi,th youth. ^ ^ 
It is also import^t that staff fully understand their^ job respons- 
ibilities' at the start of the program. Training can be done. in the 'follow- 
ing ways. ^ 

a. Have to iive dsys of intensive training for several 
• staff at.thelstart of the project.* i / ' . 

b. Have individual conferences with stafjE on a weekly or bi-^ 
weekly basis; ^this aspect, was foun^. to be/ essential In the Wisconsin 
uilot. ' . " - ' 



\ 
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c. Have bi-weekly staff meetings vlth several staff. It was 
found that this Was- the single most effective roeMte of retaining 
group leadep. This peex> ^support vas>most beneiEicial to group 
- leaders^ the Wisconsin project. ' • , . 

Programming with Girls . 

The curriculum-f 05 the Wisconsin project wasV 
designed for groups of? eighty to 14 ^glrls, agM^ 9^1:6 11,- 
^12 to 14, and 15 to 18. . If .the program is dbAe/in 
a community, the fitst step in Implementing the pro-, 
ijtam is to personally contact parents and ^gitls, 
^expjain the program to them, apA invite tjheV Xo par- 
ticipate. When inviting them to participate, joiie . 
needs to be specific about the location^ time*^ length 
0% sessions,, and any other details. .If was found* , ' 
that sjtaff who ma4e personal visits to parents and 

^rls had a more successful program ttf^. .tliose who \ 

\, , ^ ~ ^ • *^ • . 

relie^n ^Iptters* and posters, although these enhance 

- * : ' 

the promotion effort. ^ . ' 

it was fbund that;;smaller comiftunities had. a 
higher* rate of. participation than larger conmunitles. 
It' might be feasible to ii^lemenr the program on a ' 
^ . . neighborhood basis. Or hdusing sites In some areas 

jutght be an appropriate basis. ' ^ ^ 
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for gills hasji 

;\ .,y " ;^ 

' ■■ .divided ^.^s:m 



Indian ^oman^ 'Jleiij^fi *a ; *^ 

Abbat-€areerst Each * 
unit included a Bapt 
Sheet wHich is. a sum- 
mary of « the unit and 



Tt >"' -its concepts 9 and aA 
Leader*^ Guide, which includesr background informatl6i\, objectives, tod * 
learning experiences based upon the ioncepts of t^ie Amitj. There iV a 
booklet for gj.rls which contains background information and activities ' 
tor girls, to do, ^Also,. included in some units are teaching alds^^Xich as 



gaiiies, charts!; and posters. 

Following is a list of anits\ 

Traditional Rales ' 



\ T V* Section 



-Author 



/ Ages 



Being an 
Indian Woman 



^arpL Dodge^ Meno- 12*14 . & 
mlnee ,*Curricyluin ». " \ 15-18 
Co-Ordinatpr for ^ ^ 
Menominee Irtd^.an, . ' 

V Schools . / • 



. Being an^ 
Iftdlah.^QHian 



Famous 



indi 



an. Women 



. J^anet Pascale, 
• (3iip.pewa,GLITC 
Health Careers 
/Recruiter ' ' ' 



9-11, -12-, 
14, & 15- 



/ 



Being* an . ^ Growing Up to 
. Indian Woman v Be a Woman . 



Being a 
Special Per-* 
son- 



Gm/lng Up 



Clar^ DeCoteau^ 
Chippwa 



Cathaleen Pinley^.. 



9-11, 12- 
lA, &, IS- 
IS 

9-11/12- 
lA, & IS- 
IS 



Being a • 
Special ^Pe?r- 
son 



The Outsfde fou 



* Being .a Marriage^ lExpecta- 

Special Per- tlons or Reality • 



son. 



Being a 
Special Person 



Judrt' for fou 



Cathaleen Pinl^y, 
UWEX 



batiialeen Finley 
UWEX • 

^ 0 

Cathaleen Ftn^ey 
UWEX - • 



9-11, 12- 
lA, & 15- 

12-lA & 
15-18' 



li-iA & 

15-lS 



Being a - four Money 

rSpecial Person 

4 \ W 

Being a ^ ^^^^^ 
-Special Person » 



•Cathaleen Finley » 



Cathaleen Finley, 
UWEX 



9-U, 12- 
lA, & IS- 
IS 

9-11^^2- 
lA, & IS- 
IS 



Being a ^ Alcoholism 

Sj^ecial Person 



*Being* a _ Coping With 
Special Veis'on \Parents 



Debbie Kruger, ^ 15-18 
Potowatomi, Wabtoo ' 
Home & School Co- . 
Ordinatoir' ^ * 

Debbiei^-Ktuger , ; ' 15-lS 
Poto^atomi, ' 

WabeVio^HorKie & . . > : \ 

Syiool Coordina^-' \' 

tor ' ^ 



Being a Life Span 

Special Person Plaxtning 



< About Careers Decision Making 



About .Careers Educational^ 

• ' t Opportunities" * 1 

. About jCfireers^ jpxplorlng Careers • ^ 



Marian. Thompson,' 
Ul^EX ' ' - ^ 



" 9-11,^12- 
- , lA,.^.a5- 
^^ 18 x/ 



\ 



Cathaleen Finley , ' 12-14 & 

'wiEx ' ' . ■ x«* . 15-1 a: 

.Dale WoJL£» Chippewa » 12-14. & 
...Jaculty,. Northland ■ ' ,15-ii8 
College" • 

Bill Gleason & Dixie 9.-11, 12- 
Hesler, UWEX 14, & ,15- 

"18 



Abbujf Cateera Gawer^Opportunlties . Cath^leen RLnley, 9-11, - IS- 

■ y' "' ■ : ' . " ■ • ' uwEx ■• • 14, & 



. A variety of learning experiences ate contained in ^e units 

* * t • 

Follbwih^'lare some examples of activities which are included. 



^ ^^'iiT ''' / '^^^ projects 
.Case studies 

i 'i 

Checklists 
•Bfebates ' 
Discv^^i^ons, 
JDramatics^ ; 
Games 

Quizzes 



Illi^trated talks 
Interviewing 
Personal analysiW 
Problem-solving 

« 

Role plying 



Slides 



Writing 



It wasl^oufid^ that gijrls particularly ^joyed it when a variety of 
leaming'experierices were (ised and that none of ^e activitiiBs were 
unpopular* ' t ' , ' - ' \ ' ' 7 

An instructor anj^l/or girls can^elect various concepts ^d leamijtg ^ 
experiences *they wish *t6 deal with >ttom within a- unit* ll^*^was found that 
a unit can be cc^ered in from two to ten hours ^ depending upon the 

" . • , 1 V • « \- * 

interest of tiie group and the time available^: . ' 

• ' " ' ' , . • ' " * y . ' . '\ • 

The curripu^AJlff^was designed for use ^fith a group of elgjit to M4' 
girl9^ and this seems to be a satisfactory size for groups* Al$o» a 
program can ire developed for a single session tfi^t could last for two 
hours to perhai)s 15 two-hour session^* The units are designed so that 



each uAit can be used Independently 



to focus upon a special area of intjerest*. 

/ When using the curriculum^ it |ts helpful to keep in mind that it 



or two or more mits can be used 



attewf^te to deal with attitudes, as well as* informatloii so many^ learning 
experiencts are designed to promote discussion and thinking rather than 
a clear cut, right or wrong answer. 

Career Conference ^ 

Career conferences conducted for girl9' from^ 
several communities and/ or trilJes were found to 
be an effective means of reinforcing the concepts 
of the program, Follow4.rig are some ideas for 
conducting a Career conference, 

1, Have girls help plan-/and decide 
upon a theme, ' i , « 

2, Invite tribal women^td give key- 
note addresses and lead discussions 
groins, ; : 

3, Invit;^ women who are tribal elder^, 
to 5iiscuss their growing up idays with small 
groups of girls. 




4*1 , Invite^ representatives of unlyer- 



sitles, colleges , or vocational schools to 



present displays and talks on their institutions^ , , 

5, Invite women involved in various cheers tp give talks, or haxje ; 

exhibits "afcout th,eir careers, * • . . . 

6^ Have the girls present part of the program. They idlght want- to 

do skits, give talks, or show art work which they ma^ie as part of the-prp- 

ject, Giirls will have good ideas on this, ' - ' ^ 

7, Get-acquainted' games at the beginning of the program help girls 

relax from traveling and s'et^the stage for a friendly d^, -'t . 



8* It is better to hdve separate conferences for girls ages 9 to 

) ' - - \ - ' 

' U and ll to 18. " * . * • 

■ ' ■ • " f 

Programming with Acquits * 

It is iittixortant foi^ parents to know, about the ' 
V program? for severe reaspns. For one, they deserve 

*td knpw*^ that the program is about. Secondly > 

parents are educators of their children. If 

th^y know the main ideas' of the program, they 

too can share them with* th^ir daughters, 

Also» parents can help with the l)rogram, 

thus making it stronger. 

Similarly > it is Ijnportant 

th^t other people in a community 
, who work with young girls ar« 
. familiar wit^h" the content of 

the program* • When others Hnow 

and unde2;stand the main Ide'as of the prograin they, are then in a position 
. to ^are and reinforce such Ideas with girls. ' / 

Based upon the His cons in explerience it was found that these activities 

are possibilities for working with adults* , 

1, Make' home visits ^to parents to explain the program* / 

2, Meet Individually or in group sessions with other people who work 
V' with girls in order to explain the program, 

3, Have community people serve as resource people or as guest 
speakers for sessions with girls. 
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Aj^Ua^^e -a community meeting ^or adults In 'orde^ to exp3.ain the prb- 



gram. 



5. Have the girls who parttcii)ate in, the program present a coramun,ity 
program where th^y present different activities, such as skits* 



talks, c>r slides^ as means of explaining what they have learned 
' . ^ in ' the program, • \ 



' "Also curriculum has been developed for adults which is based upon^r 
vthe units for girls. The curriculum can be used with gro^gs* pi" parents. 



or others who work with girls as a means of d^alittg with -tfte concepts of 
the program. The units for adults contain an Activity section which 



4 parents or. others can do together with young ^irls, 



V 



Following is a brief ^description of units wHich were developed for ' 



adults . ^ 

Unit^ 

\ ^ Women Today & Tomorrow 
Parenting Daughters 

About Careers * 
Being an Indian 'Woman 
Being a Special Person 

Ideas for Planning ' 



Author . 

Cathaleen H.niey,'UWEX . V * Z 

. Delores Wolf , Chippewa^ Jteacher, Ash*-.' 
^ land HigK Sdiooti; -ahd Gathaleen Fin- 
ley, UWEX. ■ \/ 

Marian Thompsoa, UWEX " , ^ 

Lois ?t»ong,, Onel<j^ . • . 

Cathaleen Finley and Marilyn Thompson, 
UWEX 



Lois Strong, Oneida 
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It appears that the project desigit^. and ;tlie 

curriculum could be used by tribal groups Hn/^ 

€i£foi;t ^o aasist young tribal women 'to -d^veUop )C 

t^eir\potential and "'abilities. " As one tpl/bal 

elder y who i^erved as a member of the ' / 

advisory committee, said,, * ^ 

* ^ • • • I feel that It is^ really a 

fine program, i't is beautiful, ^ "^^^r >v 

and I. thinlc^lt is the kind of %Q 
% program' tfia*t every mo trier woiild i , /tV 
encourage ajid .that every mpfcher; 
would be happy to have her 
i 'daughter attend, • ' 

And one youn^ 'tribgl woman who wrote some 

curriculum and was employed as a groilp Jeade^. said. 

• • • I \uess since I'm working as a home/ 
school coordinator I've seen girls who I've 
. thought had potjeritial. But they seemeii to 

think that what eVferyone did was have children ' 
or get married, and so" these were their choices; ycajd they ' ^ 
Would drop out of school and have cHildren,- Th^r potential 
was just not utilized at all and I thought that this was 
^really sad, both for them and for the community, I hope that> 
through ;^this program, 'that this will change, , * ' 
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